


To Whom It May Concern: 

Given the potential for violation of  certain unalienable American rights, this enclosed statement is being supplied to school districts, boards 
of  education, and affiliated agencies/organizations titled “Policy On Equality and Civil Rights in Education”. By adopting and 
enforcing this policy, school districts and stakeholders can unite under the founding principles that recognize all of  us are created equal. None 
of  us should want our board meetings to look like those out of  Louden County, VA. Those parents and advocates have for months been 
defending our basic American principles on behalf  of  the public school community. Please don’t make us have to do the same, because we 
will if  we have to; we are ready to fight this head on. Rather, let’s resolve this issue and resolve it now in the name of  unifying our children 
and community. 

Why adopt this policy?  

• Anti-Americanism is sadly permeating a plethora of  literature in public education today. 

• These ideas of  oppression and systemic racism come from Marxist and 20th-century Neo-Marxist doctrine called “critical theory.” 
America is a constitutional federal republic; it is not a marxist, socialist, or communist government. 

• The Civil Rights Act of  1964 ¹ prohibits discrimination on the basis of  race, color, religion, sex or national origin. This act is 
intended to be universal, not just for select groups. 

• It is incumbent upon education officials to ensure K-12 lessons, discussions, and initiatives do not discriminate by race, creed, 
gender, sexuality, or any other manner that violates the constitutional rights of  students or staff.  

• Given the current national litmus on the topic of  racism and equality, this policy can establish a unifying concept of  community and 
citizenship.  

This policy is adapted from the Citizens for Renewing America template ² and is provided to you by Awake IL for consideration as an 
established policy/resolution. It is comprehensive in its definitions of  “critical theory” and divisive curricula, it protects students and staff  
from participation in the defined divisive concepts, it stipulates the liabilities of  policy violations, and it incorporates a clause that will 
protect taxpayer funds from going towards defined divisive concepts. Awake IL looks forward to seeing this school district/agency establish 
either this statement or a similar policy to ensure all students and staff  are treated fairly under the Constitution of  the United States of  
America ³, the Declaration of  Independence ⁴, and the Bill of  Rights ⁵. You are welcome to contact our organization with any questions, 
comments, or to collaborate on this suggested policy. 

We are Awake Illinois and we cannot be canceled. 

Regards, 
Advocates for Awake IL 
www.awakeIL.com | info@awakeIL.com 
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C. No funds shall be expended by the board of education, or any entity under the board of 
education’s jurisdiction, for any purpose prohibited in section 2, section (3)(A), and section (3)
(B). 

   
Section 4. Penalties 

Along with the board of education, the principal of each school subject to the provisions herein 
enacted must enforce those provisions. The principal may delegate some aspects of the 
responsibility of that enforcement so long as that principal remains active in the enforcement 
process. Notwithstanding any other provision of law, whenever a complaint concerning the 
potential violation of the provisions herein enacted by a covered school, school employee, or 
contractor is brought to the principal’s attention or the principal has any cause to suspect that 
such a violation has occurred, is occurring, or may occur, the principal must notify the board of 
education in writing as expeditiously as is reasonable but within no later than 7 calendar days. 
The board of education then has 30 calendar days to complete an assessment of the covered 
school or school employee’s violation and make it publicly available to residents within the 
school district. 

A. If a covered school violates the provisions in section (2) or section (3), the board of 
education, notwithstanding any other provision of state or federal law, shall sanction the school 
by providing public notice to residents within 30 calendar days, enacting a prohibition on 
participation in athletic competition, or otherwise bar the covered school from any participation 
in local or state academic or athletic activities for a period up to 30 days. 

B. If a school employee violates the provisions in section (2) or section (3), the board of 
education, notwithstanding any other provision of state or federal law, shall require the school 
administrator to sanction the employee as follows: 

1. Upon first offense, the employee shall be placed on 30 days of administrative 
leave without pay. 
2. Upon second offense, the employee shall be terminated; and the school shall 
issue a public statement reiterating its commitment to upholding the fundamental 
American idea that all men are created equal and endowed by their Creator with 
unalienable rights to life, liberty, and the pursuit of happiness. 

C. If a contractor provides a training for school employees relating to diversity, equity, or 
inclusion that teaches, advocates, or promotes critical race theory, divisive concepts, and 
government-sanctioned or -facilitated racism as defined, and such action is in violation of 
the applicable contract, the school entity that contracted for such training shall evaluate 
within 30 calendar days whether to pursue debarment of that contractor, consistent with 
applicable law and regulations. 
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1. If a contractor is found to be in violation of the applicable contract through the 
teaching or promotion of critical race theory, divisive concepts, or government-
sanctioned or -facilitated racism as defined, then the contractor shall be debarred 
with public notice provided within 7 calendar days of the debarment of that 
contractor.  

D. If a board of education member violates the provisions in section (2) or section (3) or 
otherwise lends material or any other tangible or intangible support, aid, assistance or 
encouragement to critical race theory, divisive concepts, or government-sanctioned or -
facilitated racism as defined, the board of education, notwithstanding any other provision 
of state or federal law, shall notify the public within 7 calendar days and provide notice of 
a public forum to be held no later than 30 calendar days after notification.  

1. The public forum shall be used to formally consider removal of the board of 
education member through a special election consistent with state and local 
election law and must provide parents, guardians, and residents with a meaningful 
opportunity to participate, review, and provide input on the consideration of 
removal of the board of education member. 

Section 5. Additional Terms 
Additional terms and concepts below that either wholly violate the above clauses, or which may 
if taught through the framework of any of the prohibited activities defined above, partially 
violate the above clauses in what is otherwise broadly defined as “critical race theory”: 

A. Critical Race Theory (CRT) 
Action Civics 
Social Emotional Learning (SEL) 
Diversity, Equity, and Inclusion (DEI) 
Culturally responsive teaching 
Abolitionist teaching 
Anti-racism 
Anti-bias training 
Anti-blackness 
Anti-meritocracy  
Obtuse meritocracy 
Centering or de-centering 
Collective guilt 
Colorism 
Conscious and unconscious bias 
Critical ethnic studies 
Critical pedagogy 
Critical self-awareness 
Critical self-reflection 
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Cultural appropriation/misappropriation 
Cultural awareness 
Cultural competence 
Cultural proficiency 
Cultural relevance 
Cultural responsiveness 
Culturally responsive practices 
De-centering whiteness 
Deconstruct knowledges 
Diversity focused 
Diversity training 
Dominant discourses 
Educational justice 
Equitable 
Equity 
Examine “systems" 
Free radical therapy 
Free radical self/collective care 
Hegemony 
Identity deconstruction 
Implicit/Explicit bias 
Inclusivity education 
Institutional bias 
Institutional oppression 
Internalized racial superiority 
Internalized racism 
Internalized white supremacy 
Interrupting racism 
Intersection 
Intersectionality 
Intersectional identities 
Intersectional studies 
Land acknowledgment 
Marginalized identities 
Marginalized/Minoritized/Under-represented communities 
Microaggressions 
Multiculturalism 
Neo-segregation 
Normativity 
Oppressor vs. oppressed 
Patriarchy 
Protect vulnerable identities 
Race essentialism 
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Constitution


